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MARY C. WICKHAM FACSIMILE
i (213) 626-7446
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Agenda No. 2
07/21/15

TO: SUPERVISOR MICHAEL D. ANTONOVICH, Mayor
SUPERVISOR HILDA L. SOLIS
SUPERVISOR MARK RIDLEY-THOMAS
SUPERVISOR SHEILA KUEHL

SUPERVISOR DON KNAB
O Jobe lozee_

FROM: MARY C. WICKHAM
Interim County Counsel

RE: Report on the County's Wage Enforcement Authority

Purpose of Memorandum

The purpose of this memorandum is to provide your Board with an
overview of the County's authority to impose and enforce regulations prohibiting
wage theft and the tools available to the County for wage enforcement.

Summary

The County has authority under its police power to adopt and
enforce ordinances that regulate wages in the unincorporated areas that are not in
conflict with State or federal laws. This authority includes the power to enforce
the County's minimum wage ordinance, and to impose additional restrictions
through the business licensing ordinance when businesses violate the County's
minimum wage or other applicable labor laws.

The County also has the power to contract, which can be used to
monitor, restrict, and remedy wage theft by businesses with County contracts.
The County may also consider exercising its contracting power to engage in a
countywide wage enforcement effort by contracting with other jurisdictions to
enforce their wage enforcement laws. As an example, the City of San Jose
performs wage enforcement by contract for the cities of Sunnyvale and Mountain

View.
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The following tools are available for wage enforcement:

Regulatory Tools (Police Power)

Recovery of Administrative Penalties and Back Wages
Subpoena Power

Licensing Restrictions

Retaliation Restrictions or Prohibitions

Private Right of Action

Civil Lawsuits, Judgments, Levies, and Liens

¢ & & o o o

Contracting Tools (Contracting Power)

e Wage Compliance Requirements in County Contracts
¢ Partnerships with Enforcement Authorities

Background _

~ On September 29, 2015, the County passed a minimum wage
ordinance, which became effective on October 29, 2015. The County's minimum
wage ordinance allows the Chief Executive Officer or her designee to begin
public education and outreach, create guidelines and rules, and enforce
compliance with the ordinance. However, without a subsequent ordinance
specifically tailored to enforce violations of the minimum wage ordinance,
County enforcement of its minimum wage ordinance would be undertaken
pursuant to Chapter 1.25 of the County Code, which applies generally to all
violations of the County Code, and which does not include enhanced tools to
address wage theft.

Wage theft takes a variety of different forms, including non-
payment of the minimum wage or overtime, failure to provide meal and rest
breaks or benefits, improper paycheck deductions, and misclassification of
employees. Depending on the type of wage theft involved, an employer's action
may be subject to State, federal, or local laws.

Since 2003, ten California cities have adopted a local minimum
wage ordinance: Berkeley, Emeryville, Los Angeles, Mountain View, Oakland,
Richmond, San Diego (pending voter approval), San Francisco, San Jose, and
Sunnyvale.! These cities also adopted some form of minimum wage enforcement
ordinance. The enclosed chart provides a comparison of the cities' enforcement
ordinances. (See Enclosure "A.") Key features include: (1) penalties and fines
imposed against non-complying employers and a cure period for employers
incentivizing compliance; (2) administrative review and appeal to an impartial
hearing officer; and (3) the ability of the enforcement agency to subpoena
employer records.

! The cities of Santa Monica, Pasadena, and Long Beach, as well as the County of Napa are also
considering local minimum wage ordinances.
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It is estimated that approximately 15,000 businesses operate in the
County's unincorporated areas. (See Enclosure "B.") These businesses will be
subject to the County's minimum wage ordinance. In contrast, the County's
business licensing ordinance only applies to businesses that include a health or
safety component to their operations. Ninety-nine types of businesses and a total
of approximately 5,000 business locations are required to obtain a business
license.

Discussion
1. The County's Authority to Enforce its Wage Regulations
a. Ordinance Regulating Wage Theft (Police Power)

The County's authority to regulate is derived from the California
Constitution ("Constitution"), State statutes, and the County Charter. Generally,
the County's authority to regulate is limited to the unincorporated areas of the
County unless specific State statutes-allow the County to-act countywide. -

Article X1, section 7 of the California Constitution states "a county
or city may make and enforce within its limits all local, police, sanitary, and other
ordinances and regulations not in conflict with general laws" of the State. This
constitutional grant of authority, or "police power," is the source of the County's
authority to independently govern, but it may be exercised only within the
territorial limits of the County and is subordinate to State and federal law. Under
the doctrine of preemption, if an otherwise valid local law conflicts with State or
federal law, the local law is void.”

Both State and federal laws permit local governments to establish
and enforce higher minimum wage laws. Therefore, the County may adopt and
enforce laws regulating its own minimum wage ordinance to address wage theft.

b. Ordinance Regulating Business Licensing (Police Power)

State law also authorizes the County to license businesses
operating within the unincorporated areas of the County.® The Department of the
Treasurer and Tax Collector ("TTC") administers business licensing for the
County pursuant to Title 7 of the County Code. The Business License
Commission ("BLC") is authorized to revoke or suspend a business license if that

2 State and federal labor laws and enforcement agencies with jurisdiction over employment matters
may preempt, and therefore prevent, other forms of local regulation of employment. The Labor
Commissioner, as Chief of the State Division of Labor Standards Enforcement ("DLSE"), is responsible for
enforcement of all provisions of the California Labor Code, except where the State Legislature has given
concurrent enforcement authority to another entity or officer. The DLSE's jurisdiction includes all State laws
and penalties relating to the State minimum wage, overtime, how wages are paid, collection of unpaid wages,
discrimination against aggrieved employees, and child fabor. Various federal agencies, such as the
Department of Labor, the Department of the Treasury, the National Labor Relations Board, and the Equal
Employment Opportunity Commission have exclusive jurisdiction over federal wage and hour laws, payroll
tax, collective bargaining, and anti-discrimination laws.

3 California Business and Professions Code section 16100; Revenue and Taxation Code section 7284.
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business commits an unlawful act or violates any rule "adopted by any
governmental agency relating to the licensee's business."

The BLC does not generally monitor compliance with wage
regulations in connection with reviewing a business license. Your Board may
amend Title 7 to include applicable wage regulations as a component of business
licensing. However, because the County only issues business licenses for a small
segment of businesses, this enforcement power would not cover all businesses in
the unincorporated areas without amending the ordinance to apply to all
businesses. '

The County could also require all businesses in the unincorporated
areas to register with the County. Such registration could provide the County
with basic information regarding unincorporated area businesses, such as type,
number of employees, and location, and also make the County aware of the
business activities for wage compliance purposes.

c. Wage Enforcement in Contracts (Contracting Power)

Distinct from the County's power to regulate wage theft by
ordinance, the law also allows the County to enter into contracts and place
restrictions on contractors it chooses to do business with.* The County already
uses this power by requiring contractors to provide their employees with paid
days of jury service. Chapter 2.203 of the County Code requires each business
that contracts with the County to adhere to a written jury service policy that
requires the contractor to provide five paid days of jury service. Among other
remedies, if a contractor fails to comply with the jury service requirement, the
contract may be terminated.

Similarly, the County's Living Wage Ordinance requires
contractors with Proposition A and cafeteria contracts to pay their employees a
"living wage" specified in the Living Wage Ordinance.

The County may impose additional restrictions on its contractors,
such as requiring compliance with the County's minimum wage ordinance,
identifying or reporting labor law or payroll violations against them, and
potentially deducting points in the solicitation process or disqualifying contractors
subject to wage theft citations from the County or other enforcement agencies.

However, the County may not impose contract conditions that have
a substantial regulatory effect on business outside of the County's geographic
market creating a burden on interstate commerce. For example, the County could
not mandate that a business pay the County's minimum wage to all employees of
that business nationwide.

* Existing County wage enforcement efforts consist primarily of monitoring and enforcing wage
provisions in County contracts. The Public Works and Internal Services Departments monitor labor law
compliance in public works contracts to ensure prevailing wages are paid. In addition, vendors' compliance
with the County's living wage ordinance is monitored by any County department that has living wage
contracts.

HOA.1310366.1



-5

d. Contracting with Cities for Wage Enforcement

Although the County's power is generally restricted to the
unincorporated areas, the County may obtain broader authority to act within a city
by contract. The County Charter allows the Board to authorize any County
department, officer, or commission to perform any and all functions of a city,
district, public agency, or public subdivision, at that entity's request and pursuant
to a written agreement.

Currently, the County contracts with cities to perform a variety of
services, such as health inspections, law enforcement services, building permit
issuance, and animal care and control. The County could also contract with cities
for wage enforcement. In northern California, the cities of Sunnyvale and
Mountain View contract with the City of San Jose to enforce the minimum wage
laws of all three cities. Each of these cities enacted similar minimum wage and
enforcement ordinances and assigned enforcement responsibilities to the City of

2. Tools Available to Combat Wage Theft

Based on the law and comparison with other jurisdictions, there are
‘a variety of effective regulatory and contracting tools available to address wage
theft within the County. Enclosed with this memorandum is an overview of six
regulatory tools and two contracting tools that could be used in the County's
efforts to combat wage theft. (See Enclosure "C.")

If you have questions concerning this matter, please contact me,
Assistant County Counsel Judy W. Whitehurst at (213) 974-1921, or Senior
Associate County Counsel Michael S. Buennagel at (213) 974-1833.

MCW:MSB:bk
Enclosures
c: Sachi A. Hamai
Chief Executive Officer

Patrick Ogawa
Acting Executive Officer
Board of Supervisors

Brian Stiger, Director
Department of Consumer and Business Affairs

HOA.1310366.1



(sessuyuoaed uy 3x5) prog ur umos O3S 9pod. EQS:SE JUBAPY)

SNOISIAQ¥d INIWIADMOANHE IDNVNITIO ADVA WOWINIIN ALID

= “1-
”@ TTORS6LIYOR
g $107 ‘L1 BquIBA0N
o) uodey you 1 082 1esunoD Ajunc)
oy
“Aourope
- Aoy
- Aq reaosdde
 pueSuueoy
) ) o (87 ouqnd |
{2)080°08°¢) 080°001'v) 080°861°L) @61y | ()9 Le-s) 080°66'SD) . peonou
Sk SDX ON SOX ‘89X sOX ek ‘S9% BIouR SO X | (PI'881) SO
{Bos0't6's) (ol
$OAT
~gyuesaido
: Ao
£G/SpI0201 30
Buykdos pue 1 «,
uonoadsur - (L)
pue ‘seusodgns
SOTIS SHIOM onssto}
) O 0} 550008 ~Temod 913 sey {© {wsossn)
53080080 080°601°'%) 080°80%°L) | - yruiad jsnty {61z} | (uoneoyoads 080°66°SD) o "SHOM, OTIgNg
Aswroge A0 | Kewoye Lo “Asurone £310 shoidwa | “Aowoje Ko Pyung | cAswmoge Ao Gervr Jo pizog
@ USnoryl . oW ydnorgy, | 'pomoads joN oy ySnory |, nq ‘oN | S ySnoml | mommm) A1) | oy ySnomgy Sox f omydnompy |
; o L Spom ongng
Jo dagy ‘uon
(3083100 Aq) -BUSTHIDY
"foenuos £g) QOUBINSSY Juengasdagy klsl:Auiitolg!
oUBMSSY TIOUROD Arenbyg SOOIAIOS | JUSTHO0ION Jo mesmng |
Ayryenby ‘2OULINSSY A0 o ‘Juounreds(y “HOISTAI(Y J0 900 jmowredagy | Ajmmuimion splepunls§ BOTSIAI(Y
1080110 Ayrenby | Aq poyeuSisep | Swmeil pue souerdmoy | esof ueg pue | juewdopAs(g % Suisuoy 1oqey | uswasIopUT |
3807 uRg IO OOUIC - 9qop | mowAopduyg ¥ spenuoyy | 1ofeuetr A1 Aunurosy ‘WesH Jo 90110 Bem |
speaduung as0r UBS
3ol | iikie




nelosure A

i
ol

Z'TO8SOITVOH

S10T ‘L1 0qussoN

wodey] gou o8em [esuno)) Aunod)

M

(sessyyuared uy 3X3) PIOY U UAOYS HONIIS 3P0d [edIOTHNNT JURASOY)

SNOISIAQ¥d INFWIDHOINT HONVNIGIO DV IWNNWININ ALID

=y
AWy |
JUSWISOIONU
sprepuelg
j00927
30 20mG o
30 eokopdmo
ueeql {(@erssy
10UUB0 IO HOISIAI(Y
0's0°D (08esT'D) SULIBOH] | JUSWIS0IONNY |
‘18eurm oeuem (080778 pflaiiition a8e i
Fviie) L1 “w8enenr A1) pay1oads 10N | ititg ) 30 pYol
(@ o
08°¢) 080°001°%) «p90’Le-s)
SR A S X “ONL SIL “ON ON |
{wovssy)
*IOUBTIPIO
(= MIN PoYRIOIA
080°801"L) 1 3ey; Suppuyy
"Aouafe juowr GOPRUIELIGD
{m -30I0JU2 9} | 30oonouisod
{(Dos008°e) 080°001'7) 4q poxpnbar {8 01 paxinbor
$IX SR Jsox "ON ; BOx g ‘oON
(o (GO R , ,
08" 080°001"v) 080°801°L) {(@90Le-9) LD | (v)sossp
e ey “MB] . “mer Me MY
Ag pamore Ag pamole Aq pomore Aq pamolre Ag pomone Ag ponorye
JTOYXO TUOIXS JuIXO JUIX0 Bhiteseel 00X .
83X 93 01 ‘80 oY1 03 ‘so X Y0180 X QOIS Sif1 03 “S0 1 ;m%%m&a%mm«
Ygasoung asep ugg |




= e
o TEO85611VOH
S
2 10T °L1 1BQUIBAON
o5 wodey Yoy a8epn Tosuno]) Ajunoy
(C2
060°801°L)
“sanyreuad |
it uoneio
QATIBHSTUTIIPE
U JO 99ULNSST
) 210309 918qE Wosryer
O® 060°001"y ; 03 puguap @W | @D
060°08°¢ @ | (Pitoee) | pueuonziom | ((9)0S0°Z6°S) 060°66'€T) | 'sonreuad ou
ore90D 0S0PLD) | ymsMel e Jooonou | msmerzul | ((D)(E)TTY) sopeusd | pue skep |7
‘soryrenad ‘sonpeuad |- 9ekordme Ag eydnony | oskoidwe £ sopreued | {((Z)®)LyLE | owmmw zepio | -gf jo pouad
OU UM IODIO | O YIIM IOPIO O]qBISA00SI | UOHEIOIA oY) 91qBIOAQI9L | OUYYIM JOPIO | -G} 'soneued SouRdWo0 souerdod {oromesy)
2ouRTdwEos sousridwos | senjeued a0 | ojeqe 03 Aruny | senjeuad 1A 90uRlduIOod | - OU WIMM J3pI0 B INSSI ; 2 ‘pousd
¥ OnssI B ONSSI AJuo-£310 -10ddo uz Ao ‘Ao 29SSy ooﬂmﬂaﬁg oy uondo mouBIoIA 30 souenduios
01 mondo oy wondo | ay1 01 ojqeked |y popaoxd | om 01 ojqeked oruondo B onss: . sey AousSe | 001j0U 2 onsst oy Supop ,
$3y AouaSe sey AouoBe | sonjeuad.oAn oq snm sanjeued sey) Aouode ~oyuondo | JuoHIOdIOPIT | o1 yondo POIPOUIST 8T - |
JUDISOIONY | JOWIOOIOU “BISTUIWIpe 1ofojdws | sAnEnSIUITIPE JUSTISOIOIUT, _sey Aouose | (o) seyAous8e | UOBBIOIA UL
(e ) 107 opraoxd {e)] loyopmod | ((D(R)oT'ZY | IuowWOOIOIUY 060°66°CT | JUSWISOIONUY | JiUSAS OUD
4607086 060°001°) 10U S20P 060°801°L) 10U so0p @D | (DELLE | (@DocoseD | {ozuzy) | omseupuag
“ponSsI §1 ‘ponssI St 90URUIPIO "ponsst . 90UBUIPIO ‘PONSSISI | -G} 'panssI sk “panssy sy - ponssisy “POnSST 81
GOMBIID oAl TOIIEII0 SAT} s,0891(7 uBg ST UOT}E3I0 s,puepRO UOBID 9AL UONEIO 8AY TOUEID 24T UONBHO A1) | BOTBUIULISISD
~2OSTUIpE -RISTUTHIPE "spqeonjdde | oanensIImIpR 91qeondde -~BNSIUIWpPE | -BOSIUIIpE -RHSTHIWDR | -BNSTIIUpE Josonou
B WY A R GIY M JON R UM iR TN U TS, B USHAY vUSYM |
T T i S e — e s —_
- oTealuung 3sop urg | o
e Siel

Jodiy

(sesayjuared Uy 3X9) PIOG U UAOYS TOHISS 3P fediviunw JurAdRY)

SNOISIAQHd INFWIDMOUINT IONVNIMIO IDVM IWAWINIA ALID




o P
o TT08SELIVOH
2 STOT °L1 JOqUISAON
= wodoyg yJou, e8ea Tesuno]y Ajuno))
mm
{2)0s0'76°S)
A
_oyy w puedys
10 91eI0do 01
suoneordde @Gz o
Sumaoxdde “ekordu {(2}peeni)
pug e AQ plou $IR0A ¢
~ ‘suoIsIosp ost ;  OSU9DI 20 | 15T] SUL LU
-puy] Supjew (Ir1°1-6) Jrumed 1m0 | eouBMIpIO
‘$10B1UCO “21ROT 100 ~nIeo uon ML
Supreme Xe) ssaursng “BISISor Aue oI PORIOIA |
uoyM ® J0 90UBNSSI puadsns 10| sawy oy punoy
SOUBTIPIO 10} UOTIPEOD HOAYE UL Hoaqg sey
MM B S1.90URHIPIO -Jiedop A110 | rekordums oy
(@ {1 oouendwon AN U I (@ | »iegisenbor | yijmzad v i)
{(Posorose) | 0600017 060°801"L) IBPISHO0 ((Porzy) | ocuendwoo | g60°66°€) | Ueo KouaSe | wonwondde ue | Luson
SO S0 X : ugo £11) : 'S8 | pHowdIopun L Ausp weo A1y | jusmssiofiy
s . .  Gosbueay | . , .
afEaknung 38OF UBY ‘

P s

pap

(sasaypudaed U 1X33 PIOq U UAOYS UOCTII9S 9POd BdmmE JuLANRY)

SNOISIACYd INFWADHOINT EONVNIQIO DV WAWINII A LD




(sssayuaded Uy 3X9) PIOg UI UAOYS WOYOIS 3pod [rdIdIUnTE JuLA’iy)

SNOISIACHd INFWHDYOINT IDNVNIGIO HOVAL IWNINININ ALLD

H‘ﬂf, - m. -
v@ TEOBS6IIVOH
e .
g S10T ‘L1 2qWasON
e yoday you e8ean 1esunoy Luno)
(w0'881L) |
‘sokordurs
. 3d 000°1$
(0s0°26°S) PLyLes) a1z A1 03 |
20A01duro sod ‘9okordms 1od sjqeked-souy
9uy 000°1$ U 000°T$ ‘sopjeusd
‘sophorduo ‘sookordmio puz sofesm
01 1o passed ¢} uo possed yorqg oidm
2q jou A 94 jou Kewr ; 01 sosAopdure
souendwod osoueydwoo | (pLO'S6'ST) | (9¥zD) opuo
303802 303500 | eokordue tod | "okordun 1od wopeneiet
(oLoroeey | (oLoroeri'y) (0LO'80L°L) ‘o3zeyosip 8rzp) e3reyostp | SUG QOOIS | U 000°IS Jo sioe
UOTIBHESI JO | "UOLRIEISI JO ‘uonerelL1Jo | oy esneojsnl | ‘uoneneerjo | oy osneoisnl | ‘woperneIerjo | ‘woupnwarjo | ‘uonenmisijo
gondumsexd | pondumsexd wopdwmsaxd Jooouoplae | uondumserd | jooouopiad | wopduwmserd | uondumssid | uondumnserd
21gBINgeI S[qeRnRger S[qenngsI | nomim jqsu olqennqex | nogim ySu S1qEnngsI | 21qBNNger slaennGas
$212010 1980 sayeero wdu §0180I0 JBLI SumsioloxXo | sajeoroufu Suistoroxe | soyeero Sl | seimerd ydu ss1ees0 1S
Fursiorexe Suistozoxe BUISIOIOXS SABp SuisioIsxe 70 skep. Bursioroxs Buisrornxe Bursiorexe
asAordure sakopdun 20A0[dure 07 WM oskordure 071 urm aohordure soAodmD sohodue
Joshep 06 JO sABD 05 JO SARD 06 paSaeyosip J08A%p 08 pedreyosip JOsARp 05 10 8ABDP 06 JOSA®D 06
UG WOT0R | LARIAM TOTI0R UAIM TON0R 3q JOUABW | UMM UOLOR 9q10u AvT | UTQIA TOTOE | NI UOTOR | UNHA mOnow
38I8ADE OSIOADE (I110°65) ISIOADER ookorduzo 2812APE soAoyduio 98I0ADE 98104DE BSITADE o
‘parqryord ‘panqgigord ‘ponguyoxd ‘pangryoxd ‘poygmoxd ‘psuqryoxd ‘panqrgoxd ‘poyigryoxd ‘peuqryord ‘pongryoxd (Suomsiiond |
ToNEHeRY uone eIy UoURIRISY ToBIEIY uoneHey uonRIeIey uoneHeIy GOTIRIEIoY ZORBIRISY TORIRIOY
: , e S S : - S e ReERET e
speakuung as0f UBg .
jedn | el




Eunclosure 4

TTORSEITYOH

$107 ‘L1 Wwqusaoy
1odoy Yoy e8em [esunoy Aoy

“ON

IBAL ﬁ%mw
.m@ ,mwﬁQ

(sasawgusaed Ul 3X9) PIog UY UMOYS UONIS 9pod pedirEnu JUBASION)

mZQMWW\w@%m INTATDIOINT TNV NI

@5 Mz

Ao 10
ot 0] pamo
‘ moﬁmﬁ& 2An
om ﬁwﬁﬁ@m U

MO EDVAL IWOIWINIIN ALID

(60°881)
@Bz 868
3pO7y I0gRT]
Aq popraoad
52 'sofem
predun 101
SUSY} PIOYSI
0} I9UOS
-STHIUION)
30qe7 o
B Ao ue
Jo Aiqiseoy

oy atopdxe |
i A1

(@s0'881)
ATUO A0

SUI Oy psmo

sonrenad.

sAnEnSTIIpE
predun 10,1




2IHQ S,40Ssassy AJUno) $3198uy SOT :92Jn0S

%0°00T
%3°S
%10
%S0
%60
%E'T
%ST
%LT
%EY

- Enclosure “B”

 ES6'PT
188

-
s

- G5¢C

25
T0Z
€T

%Sy
%09
%E'9
%8'9
%01
%T 6E

6V6

owt'E
. ,@wm S

SVAS)

MNQNH

ssauisng
Ag a8ejuasisd

31

mm&&@@

o
8
Q
el
4
O
c
8
o
&)
:‘%E

e

21840
| S9sSauIsng JO Uo1i

County Counsel Wage Theft Report

November 17, 2015



Enclosure “B”

%89 ‘€20°T
%0°TT ‘OVT'E 11e10Y et | /7 SIURINEISIY /931NN
(pa1338. peod
3 0] |jews 0o1)
%710 ‘Buiuspien .
5y uideaspuer %E'G

‘676 34D Ylesy

€96 VT
:sass9UISNg JO

Jagquiny |eloL

%09
006 ‘Bunnideinuey

%SV ‘SL9
JepysA/oIny/ysem)
aen

{(1jouy o8em

10 3ausppul ySiy

2 duiney se pajiiuspl
usag sey ‘jelsoyuer
‘Aso8sieagns

2UQ "SIUBIUNODDE pue

sAauiolie o3 suojes

T %E Y ‘059 ‘Sleseiouym

%LT
gy luonewodsuel]
%91

fAane TEET7 (51010BIIUOD
Nesy pue ssupune %e'T T07
wod) 3uiyihions “8uISpoT w Suisnol
‘s311080180QNS YT T %9°C /€8 110 | g R e oy
. vy g Bunymoug
S251IdWOD S20IAIDG) | &mm Mmm.mumma Bjaxsl %6°0 9¢T HNolUsy
%2 '6E ‘998'S {5391I35 SISOV naRED

AJoZa1e) uoieayissel) Aq uonisodwon
AJuno) ssj38uy so7 Jo sealy pajesodiosuiun uj sassauisng

County Counsel Wage Theft Report

November 17, 2015




Enclosuyre "CY

TOOLS AVAILABLE FOR WAGE ENFORCEMENT

A. Regulatory Tools (Police Power)
1. Recovery of Administrative Penalties and Back Wages

State law authorizes the County to issue an administrative fine or penalty for
violations of the County Code. Chapter 1,25 of the County Code contains the enforcement
process for violations of the County Code unless otherwise provided for in a separate section.
The process includes: (1) designation of an enforcement officer; (2) a notice of violation; (3) an
administrative fine determined by the enforcement officer; (4) the possibility for a correction
period; (5) a noncompliance fee either in conjunction with the administrative fine, or after the
failure to correct; (6) the right to an administrative hearing to challenge the fines and fees, as
well as the procedures to conduct the hearings; and (7) the collection process for failure to pay
the fines and fees which may include the imposition of a lien. .

The County Minimum Wage Ordinance adopted on September 29, 2015, relies on
County Code Chapter 1.25 for enforcement. However, similar to other jurisdictions, your Board
may create a separate companion ordinance that provides for enforcement of the minimum wage,
Creation of an enforcement ordinance would allow the County or employee to recover back
wages to be paid to the employee and tailor fines and penalties for specific violations of the
minimum wage ordinance, such as daily fines for ongoing violations and penalties for retaliatory
- actions against employees. An enforcement ordinance could also blend the existing enforcement
provisions of Chapter 1.25 of the County Code with the ability to recover back wages and
specifically tailored fines and penalties.

2. Subpoena Power

Nearly all cities in California that have established a minimum wage ordinance
have also adopted an enforcement ordinance providing access to subpoenas that can be used to
compel employers suspected of wage theft to open their records to the local enforcement agency.
In many cities, subpoena power is vested in the City Attorney as a prosecuting attorney. Most
studies on wage theft identify subpoena power as a vital tool to investigate wage theft. The
County of Los Angeles has subpoena powers available that can be exercised either through your
Board or a County hearing officer.

3. Licensing Restrictions

Generally, the County may license and regulate private businesses operating
within the unincorporated areas, though the County does not currently issue licenses or permits
for every business. The County's Business Licensing Ordinance may be amended so that County
business licenses may be denied, suspended, or revoked based on licensed entities' non-
compliance with applicable wage regulations, such as the County minimum wage ordinance.

Aside from business licensing, other licenses and permits issued by the County
may also be conditioned on compliance with wage regulations if allowed by the law governing
the license or permit. For instance, the County Health Officer's authority to issue, revoke, or
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suspend health permits is established by State law. Under the California Retail Food Code,
which applies to certain restaurants and retail food establishments, the Health Officer may
revoke or suspend a health permit for certain restaurants if the restaurant does not operate in
accordance with all applicable local, State, and federal statutes, regulations, and ordinances. In
the City and County of San Francisco, the Department of Public Health has relied on this
authority to suspend or revoke certain restaurant health permits based upon findings of
noncompliance made by local, State, and federal regulatory agencies, including the

San Francisco Office of Labor Standards Enforcement, in a small number of egregious
violations.

4, Retaliation Restrictions or Prohibitions

Most cities have included both a general prohibition against retaliation in their
minimum wage ordinances with additional safeguards in their enforcement provisions., These
safeguards include rebuttable presumptions of retaliation, bans on discharge or discipline, and
prohibitions shifting compliance costs to employees. City ordinances with rebuttable
presumptions of retaliation provide that any act by an employer to discipline an employee close
in time after that employee asserts that his or her employer committed wage theft is presumed to
be an act of retaliation. This shifts the burden of proof to the employer to prove that the
disciplinary action was not related to the employee challenging their wages. If the employer fails
to meet that burden, the employer will be considered to have violated the ordinance for engaging

in retaliation.

Other cities ban an employer from discharging, reducing compensation, or
otherwise discriminating against an employee for exercising his or her rights for a period of time,
such as 90 or 120 days, after the employee notifies his or her employer of a wage dispute.

During this period, cities that use this form of safeguard require employers to justify terminating
employees with "clear and convincing evidence of just cause" for the discharge or discipline.

. Finally, some cities, such as Oakland, prohibit employers from shifting the cost of
complying with a minimum wage ordinance by reducing other employees' compensation, .
retirement, or non-wage benefits or increases charges for parking, meals, uniforms or other
similar employee expenses.

5. Private Right of Action

In addition to administrative remedies, allowing aggrieved employees, and
entities working on behalf of the public, to file a civil lawsuit against an employer for wage theft
is also an available tool. This would allow employees, individually or collectively, and public
interest groups acting on behalf of employees, to sue employers directly to recover wages, civil
penalties, and attorney fees against offending employers. It would not require a County
complaint as the first administrative step before a lawsuit could be filed. All ten cities with wage
enforcement ordinances have included a private right of action.
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6, Civil Lawsuits, Judgments, Levies, and Liens

In instances where an employer fails to comply with administrative enforcement
efforts, your Board may authorize the County Counsel to file civil lawsuits in Superior Court to
compel employers to comply. Through civil litigation, a County enforcement agency may seek
several remedies against a non-compliant employer, including back-pay and interest for
aggrieved employees, penalties, and injunctive relief to prevent future wage theft violations. If
‘the County obtains a judgment against an employer, the County may enforce the judgment using
a variety of procedures including bank account levies, and liens against real and personal

property.

In certain circumstances, the County may seek to create liens against personal or
real property of an employer that commits wage theft using a prejudgment writ of attachment.
Such an attachment, if granted by a judge, creates a judicial lien on an offending employer's
property before a final judgment is obtained. Once the attachment applies, the asset may not be
transferred or sold, so it is available later to satisfy a judgment. Seeking an attachment requires a
civil action to be filed against the employer and numerous legal constraints limit their availability
except in rare situations. In those circumstances, a prejudgment writ of attachment would
preserve an offending employet's assets in order to recover stolen wages.

B. Contracting Tools (Contracting Power)
1. Wage Compliance Requirements in County Contracts

The County may use its contracting power to restrict and deter wage theft
committed by businesses with whom the County contracts. During the bid solicitation process,
the County may penalize bidders that have committed wage theft by deducting points from their
evaluation score. The County may also require new contracts include terms requiring employers
to comply with the County's minimum wage ordinance and impose penalties for violations. For
contractors currently doing business with the County, the County could seek to have those
contracts amended to expressly require the contractor notify the County if that contractor is
determined to have violated a wage law (such as by a court of law or a DLSE wage order) and
authorize the County to penalize that contractor until the wage violation is remedied.

2. Partnerships with other Enforcement Authorities

The County may also enter into partnerships with other enforcement agencies,
such as the DLSE. Such partnerships could range from informal arrangements for exchanging '
information or passing referrals to the appropriate jurisdiction, to the other enforcement agency
delegating authority to the County. In addition, the County could request that the State
Legislature grant broader enforcement authority to the County, or alternatively, the County could
request an enforcement agency, such as the DLSE, to delegate their enforcement authority to the

County by contract.

L
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Finally, Assembly Bill 970 (Nazarian), signed into law on October 11, 20135,
authorizes the DLSE, at the request of a local agency such as the County, to enforce local laws
regarding overtime hours or minimum wage provisions and to issue citations and penalties for
violations, except when the local entity has already issued a citation for the same violation. It
does not give the County the power to investigate State law violations. However, this may assist
the County with enforcement.
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